
U.K. Listing Rule Disclosure – Board Diversity Statement 

In accordance with U.K. Listing Rule 14.3.30 R(1), Sunbelt Rentals Holdings, Inc. (“Sunbelt” or the “Company”) 

is required to include as part of its annual financial reporting a Board Diversity Statement setting out whether it 

has met certain targets on board diversity set forth in the U.K. Listing Rules (the “UKLRs”). The required 

disclosure is set out as of April 30, 2026.1 Data in relation to the Board of Directors (the “Board”) has been 

collected through the annual Directors’ and Officers’ Questionnaire in which certain questions asked the Directors 

and Executive Officers of Sunbelt to provide individual self‑identified diversity factors. 

As of April 30, 2026, Sunbelt can confirm as follows in relation to each target: 

Target Result Implementation progress 

At least 40% of the board should 

be female. 

Not Met. 25% of the Board were female. 

At least one member of the board 

should be from a minority ethnic 

background. 

Met. One member of the board was 

from a minority ethnic 

background. 

At least one of the senior board 

positions2 should be a woman. 

Not Met. The senior positions of Chair and 

CEO are currently held by men. 

 

 

Number of 

Board 

members 

Percentage of 

the Board 

Number of 

senior 

positions on 

the Board 

(CEO, CFO 

and Chair)1 

Number in 

executive 

management3 

Percentage of 

executive 

management 

Men 6 75% 2 5 71% 

Women 2 25% 0 2 29% 

Not specified/ 

prefer not to 

say 

0 0 0 0 0 

 

 
1 On June 30, 2026, Sunbelt announced the appointment of Cynthia T. Jamison to the Board, and on July 13, 2026, 

Sunbelt announced the appointment of Ekta Singh-Bushell to the Board. Cynthia T. Jamison and Ekta Singh-

Bushell will each join the Board effective August 1, 2026. From August 1, 2026, 40% of the Board will be female, 

two members of the Board will be from a minority ethnic background, and the senior positions of Chair and CEO 

will be held by men. 
2 UKLR 14.3.30 R(1) specifies the following “senior positions” on the board of directors: the chair, the chief 

executive, the senior independent director and chief financial officer. The Company is reporting against the chair 

and the chief executive positions as the chief financial officer is not a member of the Board and, following the 

Company’s transition to the corporate governance standards established by the NYSE and the U.S. SEC, there is 

no longer a senior independent director role. 
3 The UKLRs define “executive management” as the executive committee or most senior executive or managerial 

body below the board (or where there is no such formal committee or body, the most senior level of managers 

reporting to the chief executive), including the company secretary but excluding administrative and support staff. 

The Company is only reporting against the executive officers as the Company does not have an executive 

committee or other formal committee or body below the Board. 



 

Number of 

Board 

members 

Percentage 

of the Board 

Number of 

senior 

positions2 

on the 

Board 

Number in 

executive 

management3 

Percentage of 

executive 

management 

White British or 

Other White 

(including minority 

white groups) 

7 88% 3 7 88% 

Mixed multiple 

ethnic groups 

1 13% 0 0 0% 

Asian/Asian 

British 

0 0% 0 0 0% 

Black/African 

Caribbean Black 

British 

0 0% 0 1 13% 

Other ethnic group 

including Arab 

0 0% 0 0 0% 

Not 

specified/prefer not 

to say 

0 0% 0 0 0% 

 


